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CONTEMPORARY ART by University graduate JD Jackson 
adds the finishing touch to the remodeled Main Auditorium 
in University Hall. This 15 x 30-foot mural located at the 
entrance to the auditorium, was dedicated at a reception for 
the artist on March 5, the opening night of University 
Threatre production "Twelfth Night." A 1970 Bowling Green 
graduate, Mr. Jackson spent approximately six months 
completing the painting. He is cunently teaching a course 
entitled "The African-American Experience in Contemporary 
Fine Arts," at Bowling Green. 
Board 
of Trustees 
Rews 
Rate Hike Approved 
For Room and Board 
At the March 13 meeting of the University's Board of 
Trustees, a room and board rate increase of 8.5 per cent 
was approved for the 1975-76 academic year. The Trustees 
also approved a new degree program offering the Doctor of 
Musical Arts in Performance, and conferred the title of 
trustee professor upon William F. Schmeltz, former dean of 
the College of Business Administration. 
Action on the increase of room and board rates was 
taken at the recommendation of the Residence and Dining 
Hall Budget Committee. Room rates will be increased 
by $28 - $31 per quarter, depending on the residence hall 
selected by the student. Board rate will be increased $5 per 
quarter. 
President Moore presented the committee's recom-
mendations to the Board and Michael R. Ferrari, vice 
president for resource planning, and chairman of the budget 
committee, explained the increases. He noted that, if the 
General Assembly mandates additional civil service pay 
increases without any supplemental state appropriations to 
cover them, the combined room and board rate would 
probably have to be increased again before fall quarter, 
1975. 
The increase was made necessary by the inflationary rate 
of the past year which has caused increases in utilities, 
supplies, equipment and civil service pay schedules. 
The residence and dining hall budget also provides for an 
increase in student pay rates to the full minimum wage of 
$2 per hour, effective July 1, 1975, and $2.20 per hour 
effective jan. 1, 1976. Student wage rates are currently the 
85 per cent subminimum Federal wage permitted at colleges 
and universities. 
Dr. Ferrari also announced plans to offer students an 
optional fifth coupon book on a discount basis at the 
beginning of each quarter. Students currently receive four 
coupon books for their $170 board rate. With the $5 
increase, the books will be valued at $43.75 each. The fifth 
book will probably be valued at about $25 and will be 
offered for students who are 11heavy eaters" or who plan to 
eat more than the average number of meals per week in the 
halls because they spend more time on campus. 
(cont. on page 2) 
Board of Trustees (cont. from page 1) 
Inghram Milliron, director of auxiliary services, said that 
every effort will be made to keep line item prices at the 
dining halls stable, but that some increase could be 
expected. 
President Moore pointed out that, even with the addition 
of the optional fifth coupon book, Bowling Green's room 
and board rates are the lowest of all the state-supported 
colleges in Ohio. 
Dr. Ferrari noted that, in preparing the budget, his com-
mittee's objectives were to maintain quality services with a 
variety of options, to write a room and board rate schedule 
that remains the lowest in Ohio, and to prepare a balanced 
budget with fees supporting expenses. 
Members of the Residence and Dining Hall Budget 
Committee this year included Robert Ade, Kohl Hall 
Director; Diane OeVestern, staff associate with the Univer-
sity Division of General Studies; Jon Dorfmeyer, student 
senator; Catherine Heddinger, Alpha Gamma Delta house-
mother; Lucy Jones, resident advisor at Harmon Hall; 
Dale Mitchell, resident advisor at Conklin Hall, and Janet 
Plato, resident advisor at Ashley Hall. 
Trustee Charles Shanklin of Columbus questioned 
various area administrators about the wage rates for 
employees in the residence halls and dining halls. He com-
mented that he felt the $3.45 average hourly rate was 
"expensive." 
The rate hikes were approved by a six to one vote, with 
Mr. Shanklin dissenting. 
Comparisons of the 197 4-75 rates and the rates to be 
charged for the 1975-76 academic year are as follows: 
Conklin, Founders, Harshman, Kohl, Kreischer, McDonald, 
Prout and Rodgers• 
Current 1975-76 
Standard Occupancy Rm. Brd. Tot. Rm. Brd. Tot. 
Quarter $220 $ 170 $390 $ 248 $ 175 $ 423 
Three quarters 660 510 1,170 744 525 1,269 
Single Occupancy 
Quarter 290 170 460 324 175 499 
Three quarters 870 510 1,380 972 525 1,497 
Offenhauer Hall-
Standard Occupancy 
Quarter 250 170 420 281 175 456 
Three quarters 750 510 1,260 843 525 1,368 
Single Occupancy 
Quarter 320 170 490 357 175 532 
Three quarters 960 510 1,470 1,071 525 1,596 
Small Group Living Units-
Standard Occupancy 
Quarter 240 n/a 270 n/a 
Three quarters 720 n/a 810 n/a 
*The coupon board plan is optional in Conklin and McDonald North 
Residence Halls. Students living in the small group units, such as sororities 
and fraternities, pay the board rate prescribed by their specific housing 
unit. 
A year ago, Trustees approved a $15 increase in room 
rates for all residence halls, and a $5 increase in the board 
rate for the 1974-75 academic year. The board rate was 
hiked another $5 beginning winter quarter, to help pay for 
the State Legislature's mandated increase in all state 
classified wages. 
It was estimated that approximately 80 per cent of the 
University students living on campus reside in the lower-
priced residence halls. They will pay the additional $28 per 
quarter increase in room rates. Residents in small group 
living units will pay an additional $30 per quarter while 
those students living in Offenhauer will pay the highest 
increase rate of $31 for standard occupancy and $37 for 
single occupancy. 
The Board adopted the following residence hall budget 
for the 1975-76 academic year: 
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Source of Funds: 
1974-75 1975-76 
Room rentals $5,397,555 $6,096,950 
Interest, conferences 
vending, forfeitures 854,161 798,428 
Prior Year's balance 295,680 0 
Total 6,547,396 6,895,378 
Expenses: 
Salaries, wages and benefits 1,688,581 1,771,464 
Operating expenses 386,893 355,000 
Unallocated savings -199,780 0 
Utilities 815,914 855,626 
Depreciation and support services 1,932,232 2,022,380 
Debt service 1,847,929 1,890,908 
Contingency balance 75,627 0 
Total $6,547,396 $6,895,378 
It was noted that income from conferences held on the 
campus during the summer would be down this year due to 
the general condition of the economy. 
Dr. Ferrari said the decision to give students the 
minimum $2 per hour wage was to correct the "inequities" 
of the present wage scale. He also reported examples of 
price increases in supplies during the past year. Paper 
towels have increased from $7.69 a case to $13.98, or a 
jump of 82 per cent. Low sulphur coal is up 137 per cent 
and high sulphur coal has increased 110 per cent. Raw food 
prices have increased about 10 per cent. 
The 1975-76 dining hall budget is based on the 
assumption that an estimated 6,488 students will purchase 
food coupons in the fall, 1975, and that 92 per cent of all 
coupons will continue to be used in the dining halls. 
A comparison of this year's dining hall budget and the 
1975-76 figures is as follows: 
Source of Funds: 
1974-75 1975-76 
Coupon sales $2,873,182 $3,172,663 
Workshops, cash sales, 
conferences, summer 87,136 76,588 
Rental income 45,790 45,790 
Vending, interest, 
employee meals, other 219,976 262,774 
Total $3,226,084 $3,557,815 
Expenses: 
Salaries, wages and benefits 921,463 941,079 
Temporary student employment 398,742 485,915 
Operating expenses 190,892 202,237 
Unallocated savings -101,497 0 
Utilities, facility 
charge, support services 646,103 705,855 
Cost of raw food items 1,152,771 1,222,729 
Balance 17,610 0 
Total $3,226,084 $3,557,815 
TRUSTEES APPROVE NEW DOCTORATE 
In other business the Board of Trustees approved a 
program of studies leading to the degree of Doctor of 
Musical Arts in Performance. -
If the program is subsequently approved by the Ohio 
Board of Regents, Bowling Green would become one of 
three institutions in the state to offer the DMA. The 
program is already offered at the University of Cincinnati 
and Ohio State University. 
J. Paul Kennedy, dean of the College of Musical Arts, 
said that Bowling Green's program will place more 
emphasis on the college-level teaching of music and music 
management. He also told Trustees that, of the 754 
institutions of higher education in the United States, only 
58 have accredited doctoral programs in music - either 
the DMA or a Ph.D. in Musicology. 
Following the approval of the Board of Trustees, the 
program will undergo critical analysis by other Ohio 
• 
,. 
colleges and administrators before it is sent to the Ohio 
Board of Regents. 
If approved, it will be the first professional-type doctoral 
degree to be offered at Bowling Green. The DMA differs 
from the Ph.D. in that it emphasizes performance and 
requires no research dissertation. 
A doctoral program in musical arts was projected in the 
Master Plan for Graduate Education at Bowling Green 
which was approved by the Board of Trustees and accepted 
by the Chancellor's office in 1972. 
GRANTS AND CONTRACTS ACCEPTED 
The Board voted to accept $277,507.33 in grants and 
contracts awarded during the months of January and 
February. The Trustees commended Charles A. leone, vice 
provost for research and graduate studies, on the consistent 
increase of grant monies allocated to Bowling Green 
despite the fact that fewer monies are available in our 
current economic situation. 
Provost Kenneth Rothe remarked that Bowling Green has 
the smallest staff in the country for a university of this size 
administering and managing the grant programs. 
"It is not only the smallest, but the best," Dr. Rothe 
continued. "Bowling Green's research program has become 
a model for study by other colleges and universities." 
The grants accepted by the Trustees included a $33,979 
award from Toledo Edison for a study of the ecological 
effects of the Davis-Besse plant, under the direction of 
William B. Jackson, director of the environmental studies 
center. Also included was a $62,998 equipment grant for a 
human performance laboratory under the direction of 
Richard W. Bowers, professor of health and physical 
education. 
RESOLUTION FOR RENA FOY 
The Board adopted a resolution of appreciation for Rena 
lee Foy, who served as associate professor and professor of 
education at Bowling Green from 1969 until her death on 
Feb. 7, 1975. 
The resolution recognized Dr. Foy's outstanding abili.ties 
as a teacher and research scholar. A copy of the resolution 
was sent to her son, Robert lee Foy, who survives her. 
PERSONNEL CHANGES 
The following changes in personnel were approved by the Trustees: 
Administrative resignations: William R. Maskill, asst. football coach, 
effective Feb. 1, 1975;Ciarence Russell, coordinator of custodial services, 
effective Feb. 28, 1975. 
Administrative appointments: Roger Holliday, asst. director of develop-
ment; Russell M. Jacques, asst. football coach and lecturer in HPE; Dennis 
Lane, asst. supervisor of fields and facilities; Jerry Updegraff, asst. director 
of alumni services. 
Academic leaves of absence: Robert M. Gibson, asst. professor of HPE, 
current leave extended through end of spring quarter; Emma J. Hann, 
instructor in home economics, on leave 1975-76 academic year; Fred D. 
Miller, asst. professor of philosophy, on leave 1975-76 academic year; 
Douglas C. Neckers, chairperson and professor of chemistry, on leave 
March 1, 1975-July 1, 1975; Benjamin J. Rosenberg, professor of 
psychology, on leave 1975-76 academic year. 
Academic retirements: Irvin Brune, professor of educational curriculum 
and instruction, effective at end of current academic year; Ralph Geer, 
trustee professor of educational administration and supervision, effective at 
end of current academic year; William Schmeltz, professor of quantitative 
analysis and control, effective at end of fall quarter, 1975; Harvey D. 
Miner, assoc. professor of industrial education and technology, effective at 
end of current academic year. 
Academic resignations: James E. Hastings, asst. professor of psychology, 
effective at end of current academic year; Boris L. Matthews, asst. 
professor of German and Russian, effective at end of current academic 
year. 
Changes in assignment, rank and salary: Willard Fox, professor of 
educational administration and supervision, appointed coordinator of 
governmental relations; Robert Gill, from lecturer in HPE to asst. professor 
of HPE; Norman Meyer, professor of chemistry, appointed acting chair-
person March 1 through June 15, 1975; Jon R. Piersol, from asst. director to 
assoc. dean for academic affairs in the College of Musical Arts, effective 
Jan., 1975; James B. Plaunt, from lecturer in HPE to asst. professor of HPE; 
David J. Pope, from asst. to the director for public mission to asst. dean for 
public mission in the College of Musical Arts, effective Jan., 1975. 
Special appointments: J. Paul Kennedy, appointed dean of the College of 
Musical Arts effective Jan. 16, 1975; Lachman V. Chablani, M.D., appointed 
adjunct asst. professor of medical tehcnology effective Jan. 22, 1975; 
Walter H. Hartung, M.D., appointed adjunct asst. professor of medical 
technology, effective Jan. 22, 1975; Diane Mioduszewski, appointed 
adjunct instructor in nursing effective Jan. 17, 1975. 
New part-time faculty appointment~: Phyllis A. Berg, instructor in 
psychology; John R. Foster, asst. instructor in lET; Amanda Foulds, instructor 
in special education; Paul R. Gilson, instructor in special education; 
Barbara Hinton, instructor in special education; Janet Lewis, instructor in 
home economics; Ernest Savage, instructor in lET; Janet D. Sheldon, 
instructor in special education; Josephine Squier, instructor in special 
eduation - all for winter quarter, 1975; and Lloyd D. Williams, instructor 
in physical education and recreation for spring quarter, 1975. 
Part-time faculty reappointments: William P. Day, visiting lecturer in 
journalism; Patrick Gallagher, instructor in special education; Wayne 
Graham, instructor in ethnic studies; JD Jackson, instructor in ethnic 
studies; Helen Kruppa, instructor in special education; Norman Lattanza, 
instructor in special education; Betty McMillin, instructor in special 
education; Jane Melle, supervisor of student teachers in music education; 
James W. Middleton, supervisor of student teachers and adm. asst. in music 
education; Paul A. Oram, clinical supervisor in student teaching; Ruth A. 
Stacy, instructor in mathematics; Adolph Stadel, instructor in special 
education; Michael Westbay, instructor in special education; Cheryl L. 
Wienke, clinical supervisor in special education; Leroy Williams, instructor 
in ethnic studies; Mary T. Wolfe, instructor in the School of Art - all for 
winter quarter, 1975; Joan M. Repp, instructor in library, Feb. 1 to June 30, 
1975. 
Non-faculty appointments: Suzanne H. Crawford, counseling specialist in 
continuing education, Jan. 1-June 30, 1975; Joel Rappaport, piano 
technician, College of Musical Arts, Feb. 1-June 30, 1975; Linda 
Schlesinger, counselor in the Counseling Center; Feb. 1-June 30, 1975; 
Bettie C. Williamson, community affairs director, WBGU-FM; March 1-June 
30, 1975. 
Externally-funded programs: Dale Kaukeinen, research associate in 
environmental studies, Jan. 1-June 30, 1975. 
Firelands, new faculty appointment: June M. Coughlin, reference 
librarian and instructor, Nov. 1, 1974-June 30, 1975. 
TRUSTEE PROFESSORSHIP CONFERRED 
At the recommendation of President Moore, the Board of 
Trustees appointed William F. Schmeltz a trustee professor 
of quantitative analysis and control. A certified public 
accountant, Dr. Schmeltz has been a member of the Bowling 
Green faculty for the past 28 years. As chairman of the 
department of accounting, he was instrumental in obtaining 
Bowling Green's first data processing equipment in 1958. He 
served as dean of the College of Business Administration 
from 1960 until 1967 when he resigned to return to full-time 
teaching and research. 
William F. Schmeltz 
Dr. Schmeltz is a graduate of the University of Toledo 
and earned his MBA degree from the Harvard Graduate 
School of Business Administration. He received his 
doctorate from Western Reserve University. 
Dr. Schmeltz will retire from the University faculty at the 
end of the fall quarter, 1975. 
FACULTY SENATE REPORT 
Dr. Ramona Cormier, chairperson of the Faculty Senate, 
thanked the Trustees for their participation in a forum on 
(cont. on page 4) 
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Board of Trustees (cont. from page 3) 
liThe Future of Education at BGSU" in February and said 
plans are underway for another Senate-Trustee forum 
during the fall quarter of the next academic year. 
The Senate's ~~Invitational Conference on Values and 
Evaluation" on April 9 was scheduled on the first day of the 
Board's April campus meeting to facilitate attendance by 
the Trustees. (see story on page 6). 
Dr. Cormier also remarked that it is expected that the 
COUGAR document will be voted on in its final form at the 
May 6 Senate meeting. 
STUDENT REPORT 
Michael Wilcox, in his last appearance as student 
representative to the Board of Trustees, reported that the 
student recreation committee was conducting a survey 
among students, faculty and staff to determine the degree 
of interest in the proposed indoor recreational facility. 
Mr. Wilcox also introduced the newly-elected student 
representative, Dennis Bottonari. Mr. Bottonari, a junior in 
the College of Business Administration, is from Mentor, 0. 
He served as assistant to Mr. Wilcox for the past year. His 
term as student representative to the Board of Trustees 
begins with the spring quarter, 1975 and ends at the end of 
winter quarter, 1976. 
ENROLLMENT STATISTICS FOR WINTER 
A report of enrollment statistics for winter quarter 
showed a grand total of 16,603 students enrolled at Bowling 
Green, up slightly from the winter quarter, 1974, enroll-
ment of 16,327. The figure includes 15,413 main campus 
full-time students. 
In addition, 860 students were enrolled full-time at the 
Firelands Branch, down slightly from an enrollment of 900 
a year ago. The balance .of students in the 16,603 figure are 
pa~t-time or are taking courses through extension centers, 
academic programs abroad and Terra Technical College. 
CONTINUED LEARNING CENTER 
Annette johnson, coordinator of the University's down-
town Center for Continued Learning, reported on the first six 
months of the Center's operation. The center provides 
information and support for women who want to re-enter 
employment or education, or make mid-career or mid-life 
decisions. 
Dr. Johnson reported th_at the greatest percentage of 
clients (35 per cent) who received counseling at the center 
were between the ages of 25 and 34 years. She also com-
mented that, of the 37 persons counseled during the last two 
months, 16 per cent have been men. 
The program sponsors two non-credit life-Work Planning 
Courses - one at the Bowling Green downtown office and 
one in Fostoria. Offerings also include a back-to-school 
course, a career library, weekly radio series and lunchtime 
conversations about career opportu~ities. 
The next meeting of the University Board of Trustees will 
be held April 10. 
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Announcements 
and 
Reports 
George Postich Appointed 
New VP For Operations 
George Postich, executive officer of the Navy Finance 
Center in Cleveland, has been named vice president for 
operations at Bowling Green. President Hollis A. Moore 
announced the appointment March 17. 
The new vice president is a career Naval officer with 
considerable executive management experience. He will 
retire from the Navy this spring, with the rank of captain. 
As ranking officer at the Cleveland Center, he supervises 
the Navy's largest financial services installation, distributing 
more than $3 billion annually to two million dependents, 
retired and reserve members around the world. 
Mr. Postich, 44, is a Phi Beta Kappa graduate of the 
University of Wisconsin and earned an MBA from Harvard's 
Graduate School of Business. He served two years on the 
faculty of the University of New Mexico. 
During his 23-year Naval career, he has held various 
assignments that have given him wide experience in 
management, planning, inventory control, budgeting and 
information systems. He was instrumental in developing 
the Navy's world-wide computerized pay system. 
His Navy experience also included developing fleet-wide 
budget requirements and justifying them through Navy and 
Defense Department levels. He directed an annual pro-
curement and repair budget for the Navy in excess of $130 
million annually. 
Dr. Moore said that more than 300 persons applied for 
the vice president position following the announcement of 
George Postich 
J. Claude Scheuerman's resignation last September. Mr. 
Scheuerman, who has been vice president for the past four 
years, will leave Bowling Green in June. 
Several applicants were brought to the campus for inter-
views, Dr. Moore said, but the fiscal management and 
organizational skills demonstrated by Mr. Postich were 
most impressive. 
In his new assignment, Mr. Postich will be responsible for 
the University's business and treasurer's offices, buildings 
and facilities, auxiliary services, purchasing and procure-
ment, non-academic personnel, the University Union and 
campus safety. 
• ,. 'I / 
Mr. Postich and his wife, Marge, are the parents of seven 
children. The family is expected to move to Bowling Green 
from their Avon Lake home in June. 
Legislative Committee 
Hears President Moore 
President Hollis A. Moore was one of four state univer-
sity presidents to address the education subcommittee of 
the House Finance-Appropriations Committee during hear-
ings in Columbus Feb. 24. - . . 
Dr. Moore, the current chairman of the lnter-Un1vers1ty 
Council, testified on behalf of the state's residential 
universities - Bowling Green, Miami, Kent and Ohio -
and urged increased funding for higher education in House 
Bill 155, the proposed appropriation bill for the 1975-77 
biennium. 
Dr. Moore's recommendations to the subcommittee were 
as follows: 
-Lift the $50 ceiling on general fee to meet inflationary 
costs of programs and services. 
-Make provisions for capital funding for renovation, 
updating and preventive maintenance. 
-Support communities in which residential universities 
are located by reinstating municipal assistance grants of 
$500 000 for public services. 
-Support coordination activities of the OBOR, avoiding 
expense and inefficiency of proposals which would 
centralize operations for the total educational system. 
-Continue developmental education grants. 
-Provide sufficient funds to cover probable increases in 
wages and salaries of classified employees. 
-Increase instructional models by at least 9.5 per cent 
in 1975-76 and 9 per cent in 1976-77. (H.B. 155 calls for an 
8 per cent increase.) 
Dr. Moore told legislators they should avoid the llshroud 
of a depressed outlook toward the future." 
"If vitality is lost, it will be hard to regain," he said. "And 
those persons whose college years fall in the mid-197~'s will 
have two strikes against them: a depressed quahty of 
education as well as a depressed job market." 
Other university presidents who addressed the education 
subcommittee included Walter B. Waetjen, Cleveland State 
University; Harold Enarson, Ohio State University, and 
Lionel H. Newsom, Central State University. 
Director of AASCU 
Receives Honorary Degree 
Allan W. Ostar, a nationally recognized authority on the 
regional state university concept, was the recipient of an 
honorary doctor of public service degree at winter com-
mencement ceremonies in the University Union March 22. 
Mr. Ostar, executive director of the American Associa-
tion of State Colleges and Universities (AASCU), Washing-
ton D.C., delivered the commencement address to the 
winter quarter graduating class. 
Approximately 425 bachelors degrees were conferred 
during the cermonies, along with 80 masters and ten Ph.D. 
degrees. 
The speaker is a graduate of Pennsylvania State Univer-
sity and did graduate work in mass communications at the 
University of Wisconsin. He has written extensively about 
higher education and has expressed concern for the rising 
costs of a college education. 
He has been executive director of AASCU since its 
Allan W. Ostar 
beginning in 1965 when his prime concern was aiding 
teacher education institutions with the transition to multi-
purpose comprehensive regional schools. AASCU has 314 
member colleges, including Bowling Green. 
Mr. Ostar received his honorary degree from President 
Hollis A. Moore. 
Insurance Program Includes 
Oral Surgery Benefits 
Russell H. Meister, University insurance administrator, 
has announced that oral surgical procedure~ are included 
among the covered benefits of the John Hancock surgical 
and major medical programs for civil service and contract 
employees at Bowling Green. 
Mr. Meister obtained a clarification of the program from 
john Hancock after some claims for oral surgical 
procedures were denied due to improper interpretation of 
the contract specifications. 
Charges for cutting procedures involving the teeth, as 
well as the structures supporting the teeth, will now be 
recognized as payable based upon the reasonable and 
customary payment limitations. 
Services for examinations, X-rays, pre- and post-operative 
care, simple extractions or other dental procedures are not 
covered expenses under Bowling Green's surgical plan. 
X-ray due to injury of sound natural teeth is covered under 
the diagnostic services. Repair of damage caused by injury 
to sound natural teeth is covered under the major medical 
policy. 
If University employees have had oral surgical expenses 
since Jan. 1, 1972, (the effective date of the University's 
coverage) that the insurance company did not honor and 
wish to resubmit those charges, please phone 372-2203 for 
further information. Claim forms are available in the 
insurance office, Room 322, Adm. Bldg., for future claims 
of this nature. 
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Academic Council Approves 
New Specialization Program 
Academic Council has approved a program for special-
ization in public and institutional administration for 
students pursuing the bachelor of science in business 
administration degree. 
The program, presented to Council by Karl E. Vogt, dean 
of the College of Business Administration, is designed for 
careers in organizational development, both public and 
private, and reflects the continuing commitment of the 
College to the development of programs in administrative 
areas. 
The specialization curriculum will include courses 
already in existence within the College of Business Admin-
istration and other divisions of the University. According to 
Dean Vogt, the program design is consistent with National 
Association of Schools of Public Affairs and administra-
tion standards. 
The undergraduate program was approved at the 
Council's March 5 meeting. 
In other business, Council heard a report on the Univer-
sity's various programs in international education. james 
West, asst. professor of marketing, reported for the Program 
Development and Evaluation Committee (PDEC) on Inter-
national Education, which advocates a centralized office to 
provide coordination and cooperation between depart-
ments and colleges which sponsor programs abroad and 
international-related courses, as well as the international 
student program. 
The report, made at the March 5 meeting, will undergo 
continuing study and discussion at subsequent meetings of 
the Council. 
FacultJ Senate 
Highlights 
Values Conference Speaker 
Is Hugh Calkins, Attorney 
Hugh Calkins, a Cleveland attorney with a diverse back-
ground in the field of education, will be the keynote 
speaker for the all-day conference on values, sponsored by 
the Faculty Senate Executive Committee on April 9. 
Mr. Calkins' address will open the conference at 8:30 
a.m. in the main auditorium of University Hall. Some 500 
invited faculty member, students and administrators will 
be present for Mr. Calkins' presentation and the workshops 
to follow. 
Mr. Calkins is associated with the law firm of jones, Day, 
Reavis and Pogue. A graduate of Harvard University, he 
earned his LLD in 1949. He is a member of the President 
and Fellows of Harvard College - a seven-member board 
equivalent to Bowling Green's Board of Trustees in 
function, except that its members serve life terms. 
The speaker is very active in civic affairs, both in the 
business and education areas. He is director of several 
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industrial corporations, including Brown and Sharpe 
Manufacturing Co., Cliffs-St. Clair Corp., and Premier 
Industrial Corp. 
He is chairman of the Businessmen's Inter-Racial Com-
mission, a member of the Board of Directors of the Cleve-
land Small Business Opportunities and Development 
Corporation, vice chairman of the special committee on 
value-added tax, and serves on the committee on general 
income tax problems of the section on taxation of the 
American Bar Association. He has contributed to numerous 
legal periodicals on topics in general income taxation and 
corporate acquisitions. 
Hugh Calkins 
In the field of education, Mr. Calkins has served on the 
Cleveland Board of Education and is president of the Cleve-
land Commission on Higher ·Education. He is also a 
member of the National Advisory Council on Vocational 
Education and was vice chairman of the Citizens' Task Force 
on Higher Education in Ohio. 
Mr. Calkins' address will be followed by a short question 
and answer session and coffee hour before the first round 
of workshops begins at 10 a.m. 
According to Karl Rahdert, professor of management and 
chairman of the conference, 20 workshop sessions will be 
held in various classrooms and meeting rooms on the 
campus between 10 a.m. and 11:45 a.m. 
Following a break for lunch, a second round of work-
shops will be held from 1:15- 3 p.m. Again, 20 sessions are 
scheduled, with faculty members, students, administrators, 
and townspersons serving as moderators. 
The Senate Executive Committee has formulated a list of 
37 workshop topics for discussion. A list of these topics was 
sent to the 500 people invited to the conference, with a 
request that they select five topics that interest them 
most. 
Conference participants will be assigned to the work-
shops on the basis of their preferences. Topics that create 
the most interest will be repeated during the second round 
of workshops, Dr. Rahdert said. 
In addition to the moderators, each workshop will be 
assigned one or two resource persons to assist in the dis-
cussion, and a secretary to take brief minutes. 
~~we believe that the ideas, suggestions and directions 
discussed in each workshop will be of interest to the entire 
University community," Dr. Rahdert said. "The secretary 
will not attempt to identify a consensus of the group, but 
rather will keep a record of ideas for future study and 
future action." 
Dr. Rahdert pointed out that the conference is not meant 
to identify actions to be taken, but can act as a catalyst for 
future University programs and policies. The minutes of the 
40 workshops will be published for distribution to anyone 
interested in· having them. 
... 
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Workshop participants \viii reconvene in the main 
auditorium for an open discussion period at 3 p.m. The 
discussion will begin with a take-off on television's ~~Point­
Counterpoint'' show. Faculty and students will argue 
~~what's Right with the University?" and ~~what's Wrong 
with the University?" 
Topics to be discussed in the workshop sessions will 
include: 
Grade Inflation 
Interdisciplinary Studies 
Purpose of Education - Professional or General? 
Effect of Grades on Performance of Students in the 
Classroom 
Effect of Professor Evaluation by Students on the 
Learning Environment 
Is this a Publish or Perish Climate? 
Effect of Faculty-Reward System on the Learning 
Environment 
Effect of Professional Legalism on the Learning 
Environment 
Effect of Tenure on the Quality of Teaching 
The University as a Source for Social Change 
Effects of the Money Squeeze on the University and the 
Ohio Board of Regents 
Effects of Legislative Decisions on our University 
University Academic Advising - Myths and Realities 
Role of Student Government in the Learning Environment 
Should There be an Honors Program? 
The Accelerated Bachelor's Degree 
The Freshman Experience 
Who Benefits and Who Should Pay for Education? 
The Power of Grants in Directing Education 
Role and Status of Non-Faculty Personnel 
Cost-Benefit of Athletics 
Cost-Benefit of Other Non-Academic Services 
Reverse Discrimination - Does it Exist? 
Role of Black Students on Campus 
University Governance - Is It Pseudo? 
Merit Awards - What is Merit? 
Community Perceptions -What Goes on Over There at 
the University? 
Student Responsibilities to the Community and Vice 
Versa 
BG News and Perceptions about It 
Unionization in the Educational Institution 
Administrator and Chairperson - Leader, Autocrat, 
Facilitator, or Flunky? 
Equitability of Teaching Loads 
Should the University Professor Teach Values? 
Role of the Arts in the Culture of the University 
Value Changes in a Residential Environment 
Valuing Another Human Being 
Values in the Generation Gap - Values Clarification 
The Senate Executive Committee has asked Academic 
Council to reserve a mid-week day during spring quarter, 
1976, for a similar conference, to be held on a campus-
wide basis. Academic Council has delayed a decision on 
the request, pending a study of the Apri I 9 conference. 
BG Graduate Students 
Meet With Chancellor 
Members of the Bowling Green State University Graduate 
Student Senate traveled to Columbus March 10 to meet 
with Board of Regents Chancellor James A. Norton to talk 
about establishing a Graduate Student Advisory Council for 
the OBOR. 
Gary Wolford, president of Bowling Green's GSS, said the 
chancellor was pessimistic about the advisory council's 
chances for success, due to his experiences with the under-
graduate advisory council, but was willing to support their 
attempts to organize. 
Bowling Green graduate students are sending invitations 
to the other state-supported schools in Ohio, for another 
meeting with the Ohio Board of Regents in April. Each of 
the 12 schools will be asked to send two representatives 
from their graduate student organization. 
Mr. Wolford also announced tentative plans for a May 16 
forum for graduate student senators at Bowling Green and 
the Ohio Board of Regents, to be held on the Bowling Green 
campus. 
EXERCISES FOR BLIND CHILDREN are taught at an 
innovative clinic on campus that serves blind youngsters in 
northwest Ohio. The Adaptive Physical Education Clinic for 
Visually Impaired Children is a cooperative effort with the 
Ohio Bureau of Services for the Blind. It attempts to meet 
the need for blind children to develop physical skills at an 
early age. The children learn such basic movements as 
running and jumping, and eventually overcome difficulties 
with balance and walking that are common with blind 
teenagers and young adults. Eight youngsters from area 
communities attend two-hour sessions at the clinic twice 
each month. The sessions are conducted by Laura Kratz, 
professor of physical education, and students in Dr. Kratz's 
class on physical education for exceptional children. In the 
above photo, Dr. Kratz works with Troy Barger, a youngster 
who attends the workshop from the Sunshine Children's 
Center, Maumee. 
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Chemistry Option Offers 
Four-Year Masters Program 
Chemistry students enrolling at Bowling Green next fall 
will have the opportunity of participating in an accelerated 
degree program which will enable them to earn a bachelor 
of arts degree in three years and a master of science degree 
in just four years. 
The program, designed for the highly-motivated student, 
was first proposed over a year ago at chemistry faculty 
meetings. 
According to Douglas C. Neckers, chairman of the 
department, the program is the only one of its kind at an 
Ohio college or university. It was patterned after a pro-
gram description in "Less Time, More Options," a report 
published by the Carnegie Commission five years ago. 
The program enables chemistry students to complete 
their baccalaureate education early by attending summer 
sessions and following a carefully planned program of 
classes. Students enrolled in the accelerated program are 
also given first chance at class enrollments, thereby 
preventing them from being closed out of a required 
course. 
The most obvious advantage of the program is the 
economical one. A student who can earn his degree in just 
three years doesn't have to spend as much for his 
education as one who pursues the regular four-year 
program. 
In addition, the four-year masters program will give 
students a decided advantage over their counterparts with 
four-year bachelors degrees. 
Students enrolled in pre-med programs will also have 
added insurance should they be rejected by medical 
schools. 
"If they aren't accepted, they are equipped with a 
masters degree which increases their chances of finding a 
good job in industry or teaching - or enables them to 
begin a Ph.D. program immediately," Dr. Neckers ex-
plained. 
The department faculty expects the new program to be 
an attractive option for the more capable high school 
student who is considering enrollment at Bowling Green. 
Once enrolled, students wishing to pursue the ac-
celerated program will be advised most carefully by Dr. 
Neckers, Peggy Hurst, and Norman Meyer, all professors of 
chemistry in charge of the present advisement procedures 
of the department. 
Students who have completed the three-year bachelor of 
arts program will have the opportunity to enroll for their 
fourth year as a graduate assistant, which would make 
them eligible for a stipend as well as tuition waivers, giving 
the program further economical advantages. 
The four-year masters also offers students the option of 
studying off campus for a quarter in a governmental or 
industrial laboratory, probably during the summer between 
the third and fourth years. 
For the past ten years, Bowling Green's chemistry 
department has been among the top three non-Ph.D.-grant-
ing institutions to graduate masters degree recipients. 
Since 1965, 135 students have received masters degrees 
in chemistry from the University. Most of them worked on 
original research projects during their collegiate career. 
The department's accelerated program was designed by 
the departmental curriculum committee under the leader-
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ship of David Newman, assoc. professor of chemistry, who 
is currently on leave while studying and teaching in Ireland 
under a Fulbright Fellowship. 
Dr. Newman was also a member of the advisory board 
for the University's Modular Achievement Program for 
accelerated baccalaureate programs. 
WBGU-TV Celebrates 
11th Anniversary 
WBGU-TV celebrated its 11th birthday last month. 
The station first went on the air February 10, 1964, 
serving prirnarily Bowling Green State University and the 
community of Bowling Green and Wood County. 
In 1973, an increase in power expanded WBGU-TV's 
coverage to include 19 counties in northwest Ohio. Since 
January the WBGU-TV signal has been rebroadcast to the 
Fort Wayne, Ind., area as well. · 
The public broadcasting station recently completed 
installation of equipment making WBGU-TV a full color 
facility. 
The station broadcasts in-school programs throughout 
the school day. The Northwest Ohio Educational Founda-
tion, WBGU-TV's in-school programming service, provides 
educational programs for more then 85,000 elementary 
and secondary students in the northwest Ohio area. 
The station also broadcasts a number of continuing 
education and closed circuit instructional programs, 
including "Your Future Is Now," the series which can lead 
to a high school equivalency diploma. 
A listing of these WBGU-TV offerings, as well as the 
station's local news and feature programs and PBS 
network offerings, is available in the station's monthly 
program guide, "Perspective." 
Viewers who wish to receive the listing may request it 
by sending their name, address and zip code to: Editor, 
"Perspective," WBGU-TV, Bowling Green, Ohio 43403. 
The non-commercial station relies on the communities it 
serves, as well as the University, for financial support. More 
than 500 persons are currently members of WBGU-TV. 
Members are those who contribute $15, $25, $50, or $100 in 
tax-deductible gifts to the station. 
Anyone wishing to become a member of WBGU-TV may 
phone the station with their pledge. The phone number is 
372-0121. 
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Grants 
and Scholarships 
Received 
HEW Grant Aids 
Blood Bank Programs 
A $29,510 grant renewal from the Department of Health, 
Education and Welfare and the Public Health Service will 
help Bowling Green provide highly-trained personnel to 
administer blood banks. 
The grant, which is to be awarded over a two-year 
period, assists students involved in post-masters study in 
the field of immunohematology, or the study of the action 
of antibodies against foreign blood cells. 
Completion of the program will result in the conferring 
of a specialist degree in applied biology. According to 
William D. Hann, program director and professor of 
biology, the specialist degree offered here at Bowling 
Green is the only approved medical technology program in 
the country which goes beyond the masters degree level. 
The degree program, which is in its third year at Bowling 
Green, is conducted in cooperation with the U.S. Army 
Medical Research Laboratory and Blood Bank Center at 
Fort Knox, Ky. 
Students pursuing the degree spend one year on the 
University campus taking courses. The second year they are 
based at Fort Knox but travel all over the country studying 
techniques at various laboratories and blood banks. 
The program's objective is to produce better-educated 
blood bank personnel, who will be equipped to become 
administrators of a blood bank with an understanding of 
both administrative and scientific operations. 
Memorial Fund 
A scholarship fund in memory of Rena L. Foy has 
been established with the Bowling Green State 
University Foundation. 
Dr. Foy, a professor of educational foundations and 
inquiry, died on Feb. 7, 1975, at the age of 45. She 
had been .a member of the Bowling Green faculty 
since 1969, and was one of the six faculty members to 
receive Distinguished Teaching Awards at the annual 
faculty meeting last fall. 
According to Robert L. Reed, chairman of the 
department of foundations and inquiry, the College 
of Education hopes to award an annual scholarship in 
Dr. Foy's memory. 
Donations to the scholarship fund should be made 
payable to the Bowling Green State University 
Foundation and should be clearly marked "Rena Foy 
Memorial." Contributions may be sent directly to the 
Foundation office, or to the department of educa-
tional foundations and inquiry, 529 Education 
Building. 
Since the beginning of the program, four specialist 
degrees have been awarded in applied biology. Seven 
servicemen and three civilians are presently enrolled in 
the program. Graduates and students of the program 
include Army, Navy, Air Force, and civilian personnel. 
According to Dr. Hann, the specialist degree offered by 
Bowling Green can be considered a terminal degree in the 
allied health field. 
"Our philosophy is that we are not creating researchers, 
but rather educating people in the advanced skills they 
need. They are extremely well-trained in a specialty area, 
but do not intend to do research," he explained. "We've 
gotten some of the best theses in the department of biology 
from the students in this program." 
He also noted that one graduate of the specialist 
program is now pursuing a Ph.D. 
Regents' Grant Supports 
Professional Development 
The Ohio Board of Regents has awarded the Univer-
sity a $28,000 supplementary grant for the Professional 
Development Program. 
The program, begun in 1973, is also partially supported 
by a three-year $114,000 grant from the U.S. Department of 
Health, Education and Welfare. It is designed to give 
teacher training to graduate assistants and teaching fellows 
at the University who are already teaching at the college 
level. 
According to Waldemar Weber, director of the program, 
approximately $18,000 of the Regents' grant will be used to 
establish a regional resource center of books, pamphlets, 
journal articles and video cassettes in special self-teaching 
"modules" for use by professors and graduate assistants 
who wish to improve teaching techniques. 
Plans for the resource center were discussed at a regional 
conference on Post-Secondary Instructional Development, 
held at the University Feb. 21-22. 
According to Dr. Weber, many institutions could benefit 
from such a center, but no one college could afford to 
support the center on its own. With the cooperation of 
other colleges and universities, he feels the center could 
become self-supporting. 
The remaining $10,000 of the Regents' grant will be used 
to conduct a comparison study of the University's 
Professional Development Program and a similar teacher 
training program at Ball State University. 
Although Ball State is similar to Bowling Green in size, 
its training program is administered by individual depart-
ments and graduate assistants are required to have prior 
teaching experience. Bowling Green does not require prior 
teaching experience for graduate assistants and the work-
shop training sessions are administered to all new assistants 
from all departments at once, although individual depart-
mental programs are also used. 
Other grants and scholarships awarded to the University, 
as reported to the Monitor, are as follows: 
National Science Foundation, $17,197 for "Computer Science Institute" 
under the direction of Leland Miller, asst. professor of computer science. 
Toledo Edison, $5,750 for "The Accountant's Role in Productivity 
Measurement" under the direction of William F. Schmeltz, professor of 
quantitative analysis and control. 
Wood County Board of Mental Retardation, $5,000 for 'Woodlane 
Language Classrooms" under the direction of William G. Hinkle, asst. 
professor of speech. 
Napoleon City Schools, $2,856 for speech and hearing services for 
Napoleon parochial schools under the direction of Dr. Hinkle. 
Department of Health, Education and Welfare and the National Institute 
for Mental Health, $7,649 for the study of attitudes of unmarried university 
students toward contraceptive use, under the direction of Greer Litton Fox 
asst. professor of sociology. ' 
(cont. on page 1 0) 
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Grants and Scholarships (cont. from page 9) 
Marathon Oil Co., S1,500 equipment grant for mini-computer laboratory, 
under the direction of David Fulton, professor and chairman of computer 
science. 
Anderson Center, S600 for religious arts composition contest, under the 
direction of Wallace DePue, assoc. professor of music. 
American Theatre Association, $6,000 for "Director of American College 
Theatres," under the direction of Allen White, speech. 
Ohio Department of Education, S300 for curriculum - business 
education workshop under the direction of Don Bright, business education. 
C.L.E.A.R. - Ohio State University, S300 for sediment analysis under the 
direction of lester J. Walters, geology. 
Toledo Edison Co., $33,979 for Davis-Besse terrestrial monitoring under 
the direction of William B. Jackson, environmental studies. 
World Health Organization, S1,000 for resistance to rodenticides study 
under the direction of Dr. Jackson, environmental studies. 
Ohio ETV Network Commission, $8,212.33 for "Ohio This Week #6" 
program under the direction of Duane Tucker, WBGU-TV. 
•ewsmakers 
More than 1,200 high school students from a six-county 
area gathered on the Bowling Green campus for the annual 
Ohio Music Education Association (OMEA) solo and 
ensemble contests on March 1. The contests have been 
held on the campus for more than 15 years. David C. Rogers, 
assoc. professor of performance studies, was chairman of 
this year's all-day event. 
Don Bright, professor of business education, was chair-
man of the annual spring meeting of the Ohio Vocational 
Association, held on the Bowling Green campus March 13. 
Approximately 300 high school and university vocational 
education teachers, guidance counselors and administrators 
from 16 northwest Ohio counties attended the event. 
V. K. Rohatgi, professor of mathematics, has been elected 
to the International Statistical Institute, a prestigious and 
highly-select group of world statisticians. Admission into the 
institute requires nomination by five members and election 
by the entire membership. Dr. Rohatgi is the third Bowling 
Green faculty member to attain membership in the Inter-
national Statistical Institute. Eugene Lukacs and Radha 
Laha, both professors of mathematics, are also members. 
There are only two universities in the United States with 
more than three faculty members in the Institute. 
David Weinberg, asst. professor of history, has published a 
book concerning the Jewish community in pre-World War II 
Paris. The book, Illes Juifs A Paris de 1933 a 1939" was 
published in France and is part of the ~~calmann-Levy 
Diaspora" series and examines both the native Jewish 
population and the eastern Jewish immigrants living in the 
French capital during the growing Nazi threat. 
10 
Robert L. Perry, director of ethnic studies, will appear at 
the Rocky Mountain Social Science Association meeting in 
May to read his paper, liThe Black Matriarchy and Black 
Male Delinquency." The meeting will be held in Denver, 
Colo., May 1-3. Mr. Perry is also an instructor in the depart-
ment of sociology. 
Dorothy Brickman, acting director of international 
student programs, has been listed in the 1975 edition of 
~~who's Who in the United States." Her biography also 
appears in 12 national and international reference volumes, 
including the Library of Human Resources of the American 
Bicentennial Research Institute. 
Wallace DePue, assoc. professor of music composition 
and history, has been commissioned to compose a work for 
the Huntington High School Choir, New York City. Andrew 
Householder, director of the choir, commissioned the work 
for the choir's European concert tour in 1976. 
Gary E. Nystrom, master sergeant of the Army ROTC 
detachment, received a letter of commendation for scoring 
the highest of any soldier in the country on the 1974 Military 
Occupational Specialty Evaluation Test. 
Mearl Guthrie, chairman of business education, has been 
elected president of the National Association for Business 
Teacher Education. The association, which was organized 
in 1927, has 315 member colleges and universities. Dr. 
Guthrie has previously served on the organization's 
program committee, executive board and as vice president. 
He will serve a two-year term as president. Dr. Guthrie is 
also a past president of the Ohio Business Teachers 
Association and was named Business Educator of the Year 
by OBT A in 1973. 
William C. Spragens, assoc. professor of political science, 
is listed in the forthcoming edition of ~~Dictionary of Inter-
national Biography." He was also recently chosen for listing 
in the //International Who's Who of Authors." 
Bernard Sternsher, professor of history, is the author of a 
new book entitled ~~consensus, Conflict and American 
Historians" published by Indiana University Press. The 
book, Dr. Sternsher's fifth, analyzes the consensus 
approach to American history versus those who see it as a 
neglected story of conflict. 
The premiere performance of ~~Fantasy for Flute, Strings 
and Harp" by Richard Cioffari, asst. director of orchestral 
activities, was presented on campus March 16 by the 
University Chamber Orchestra. 
Bowling Green's Angel Flight won four of the eight awards 
presented at the annual Area E Conclave held in Detroit last 
month, including the Purdue Cup for the outstanding Angel 
Flight organization in the area. 
The area conclave includes Angel Flights from 17 colleges 
and universities in Ohio, Michigan, Indiana and Illinois. 
Bowling Green was also awarded the Paul E. Nelson 
Memorial Award for support of the ideals and missions of its 
sponsoring Arnold Air Society. 
In addition, Sue Thomas, commander of the Bowling 
Green flight, won the Silver Wings award for the outstand-
ing Angel Flight member, and Captain Johnny Blackman, 
won the outstanding advisor award. 
The Bowling Green Angel Flight will advance to national 
competition this month in Louisville, Ky. 
Ten undergraduates in the School of Art were invited to 
exhibit their works in oils, acrylics, watercolors, prints, 
drawings, lithographs, and woodcuts at the Medical College 
of Ohio during the month of March. The student artists were 
Terri Adams, Carleen Cincala, Sally Weintraub, Da•id M. 
Steen, Karen Savakis, Catherine Bell, Gwen Harris, C. 
Kovacs, Karen LaBuda and Sue Johnson. 
Chuck Gargotto, a senior graphic design major, was one of 
13 national winners in Hammermill Paper Company's 
national Revolutionary letterhead Design Competition. The 
contest was open to both professionals and amateurs from 
across the country and attracted more than 5,000 entries. 
Three other students in the school of art received honorable 
mention awards in the contest. They were Patricia Davis, 
Christine Narum and Rick Pollock. 
Three Bowling Green students became state forensic 
champions at the State Individual Events Tournament at 
Heidelberg College last month. Denise Burr, sophomore, 
won first place in oratory and will represent Ohio at the 
National Oratory Contest in Chicago in May. Janet Comwell, 
senior, and Laurie Steele, junior, teamed up to win the state 
championship in dramatic duo. Two hundred contestants 
from 18 Ohio colleges and universities participated in the 
tournament. 
A senior high school student from Rocky River has been 
awarded a $500 scholarship to Bowling Green for winning 
the University's organ competition. Deborah Louth, a senior 
at lutheran West High School, was awarded the scholarship 
by Walter Baker, Wallace DePue and Vernon Wolcott, all 
faculty members in the College of Musical Arts, who were 
judges for the competition. 
Emplo ment 
Oppor unities 
For job descriptions for faculty and staff positions, 
contact the Coordinator of Human Resources, 233 Adm. 
Bldg. Check the posting of bulletins from Personnel Services 
for classified positions. 
Intern instructor in educational administration and superv1s1on. Ex-
perienced school administrator with interest in obtaining Ph.D. sought for 
one-year appointment to teach undergraduate courses in teacher education 
and to promote better understanding of schools and school systems in the 
contemporary social, economic and political context. Person filling this 
position will take advanced graduate study of not less than two courses for 
at least 8 hours per quarter. Applicants must hold masters degree, be 
eligible for Ph.D. admission, and have five or more years of teaching and 
administrative experience. Salary range of $11,000- $12,000 plus annual 
instructional fee waivers. Appointment begins Sept., 1975. Renewal option 
possible for an additional year. Address inquiries to Neil A. Pohlman, EDAS 
department chairperson. 
Asst./assoc. professor of mathematics. To teach mathematics and pro-
bability and statistics at both the undergraduate and graduate levels. 
Applicants must hold a Ph.D. in probability theory and mathematical 
statistics. Salary range of $11,000- $14,000 dependent on experience and 
qualifications. Teaching load is two courses (8-10 hours) per quarter. 
Appointment to begin Sept., 1975. Inquiries should be sent to W. L 
Terwilliger, chairperson, department of mathematics, before March 28. 
Asst. professor of mathematics - Firelands. Two positions available to 
teach analytic geometry, calculus, finite mathematics, algebra-trig-
onometry, remedial algebra, and mathematics for elementary education 
majors. Class size varies from 10- 30. Teaching load is 9- 13 hours per 
quarter. Applicants must hold Ph.D. in mathematics and have proven 
ability or strong potential in areas of teaching and research. Salary range is 
$11,000- $14,000 with appointment to begin Sept., 1975. Address inquiries 
toW. L. Terwilliger, chairperson, department of mathematics, before March 
28. 
Teaching education specialist in health and physical education. Ph.D. 
with teaching experience in public schools and at college/university level 
to initiate and coordinate field-based programs in total professional 
programs in HPE, with athletic coaching-athletic training professional 
concentrations, plus instructional assignments in areas of competence and 
interest. Salary and rank commensurate with experience and preparation. 
Academic year contract beginning Sept. 15. Possible summer teaching 
appointment. Application deadline - April 1. Direct inQuiries to Robert 
Keefe, search chairperson, HPE department. 
Health education specialist in health and physical education. Ph.D. with 
college level teaching experience to teach in professional preparation 
program and provide innovative leadership in expansion and further 
development of the total health education program. Expertise in methods/ 
materials, organization and philosophy of school health programs, con-
troversial issues and field-based professional experiences desirable. Salary 
and rank commensurate with experience and preparation. Academic year 
contract beginning Sept., 1975, with possibility of summer teaching 
appointment. Address applications to Tom Wright, search chairperson, HPE 
department, before April 1, 1975. 
Assoc./full professor in graduate reading. Ph.D. in reading with depth in 
developmental reading desired to teach and provide leadership in graduate 
reading program, serve as a consultant to public schools in the university 
service area, help initiate and organize a Ph.D. program in education with 
specialization in reading, and conduct and report research in areas of 
interest in the field of reading. Experience in teaching graduate reading 
courses desirable with minor in anthropology or cognitive psychology 
preferred. Evidence of extensive research and publications helpful. Salary 
from $17,500 up for academic year. Address applications to Verlin W. Lee, 
chairperson, department of educational curriculum and instruction. 
Assoc./full professor in math education. To teach and conduct research 
in elementary and secondary math education methods courses at the 
undergraduate and graduate levels. Includes advising responsibilities and 
supervision of method students in local schools, and conducting workshops 
and seminars in public schools served by the University. Ph.D. in math 
education required, with public school and college teaching experience. 
Salary range from $17,500 up for academic year. Address inquiries or 
applications and credentials to Verlin W. Lee, chairperson, department of 
educational curriculum and instruction. 
Asst. professor of special education. To instruct students in methods of 
teaching children who are called "learning and/or behavioral disordered," 
and to supervise coordinated field experiences. Responsibilities in methods 
and field experience competency-based programs at the undergraduate 
level, graduate level curriculum design and implementation programs, 
program advisement for both undergraduate and graduate students, 
research, workshops and in-service programs involving multi-agency 
cooperative efforts. Ph.D. required with record of successful, effective 
teaching of exceptional children. Experience as an instructor in special 
education at the college level desirable. Salary range of $11,000- $12,500 
depending on qualifications. Send application to Dwight R. Miller, depart-
ment of special education. 
Asst./assoc. professor of special education. To teach education courses 
in the educable mentally retarded area and coordinate field-based methods 
programs. Applicants must hold the Ph.D. and have three years of effective 
teaching experience, including successful experience instructing special 
education at the college level. Salary range of $13,000- $16,000 on 
probationary contract from Sept. 15, 1975. Address inquiries to Dwight R. 
Miller, chairperson, department of special education. 
Asst. professor of special education. New position, made necessary by 
increased demand for special education programs, to instruct students in 
methods of teaching children who are called educable mentally retarded; 
supervise coordinated field experiences; instruct graduate level curriculum 
design and implementation programs, and provide program advisement for 
both graduate and undergraduate students. Applicants must have earned 
doctorate and have a record of effective teaching of exceptional children 
as well as college-level teaching experience. Salary range of $11,000-
$12,500 for term contract. Address inquiries and/or applications and 
credentials to Dwight R. Miller, chairperson, department of special 
education. 
Asst./assoc. professor of education. To teach and research in the areas of 
anthropological or political foundations of education. Person filling this 
position will provide leadership in a four-person area in teacher preparation 
in the educational foundations area through teaching and related in-service 
work and serve as an advisor to undergraduate and graduate students. 
(cont. on page 12) 
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Employment Opportunities (cont. from page 11) 
Applicants should hold Ph.D. or Ed.D. and have concentrated professional 
preparation in the foundations of education, with supportive work in either 
anthropological or political foundations. Minimum of three years of satis-
factory experience in the public schools or other comparable experience 
preferred. Salary range of $12,500- S16,000 for academic year. Summer 
teaching appointments available. Send applications and credentials to Dr. 
Robert Reed, chairperson, department of educational foundations and 
inquiry. 
Visiting appointment in economics. One- or two-year appointment, with 
rank dependent on credentials, to teach undergraduate courses and 
perform normal research and service. Doctorate preferred, ABO with full-
time teaching experience acceptable. Background required in economic 
theory and ability to teach managerial economics as well as primary fields 
of specialization consistent with departmental offerings. Position available 
Sept., 1975. Salary open. Address inquiries, applications and/or credentials 
to Leo J. Navin, chairperson, department of economics, before April 7. 
Asst. dean of health services. To be asst. dean in the College of Health 
and Community Services, responsible for initiating and developing both 
baccalaureate and graduate programs in the allied health professions and 
other health-related areas. Applicants should have an earned doctorate, 
administrative experience and demonstrated leadership ability. Expertise in 
program writing for funding purposes is highly desirable. Salary range of 
$18,000- $22,000. Send resume, references and other supporting documents 
to Joseph K. Balogh, dean, College of Health and Community Services, by 
April 15. 
Intern instructor in English. To teach 36 quarter hours within the General 
Studies writing program. One year appointment beginning Sept., 1975, with 
possibility of renewal. Masters in English required (doctoral candidates 
ineligible) with experience teaching composition at high school and/or 
college level. Additional experience desirable in teaching writing in 
tutorials, or in a writing laboratory, especially to minority students. Salary 
$8,400. Address inquiries to Edgar F. Daniels, chairperson, department of 
English. Deadline for credentials May 7. 
Complex coordinator. To supervise three full-time hall directors, staff 
members and programming for the complex of four units. Responsibility for 
the organization, operation, programming and staff selection and training 
"Monitor is published monthly for the faculty and staff at Bowling Green 
State University by the News Service, 804 Adm. Bldg. Copy deadline is the 
15th of every month, with publications scheduled on or before the 30th of 
the month. 
Editor . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Marilyn Braatz 
for one unit of the complex. Masters degree in College Student Personnel 
or related field, and staff experience in organization and operation of a 
residence unit required. Salary $7,500 to $8,500 plus meal coupons and 
apartment on a 12-month contract beginning Sept. 1, 1975 (1~month 
option). Send applications and credentials to Fayetta M. Paulsen, 
coordinator of residence programs, 425 Student Services Building by June 
30. 
Hall director. To be responsible for organization, operation, pro-
gramming and staff selection and training for a residence hall housing 325 
students. Masters degree in College Student Personnel or a related field and 
staff experience in the organization and operation of a residence unit. 
Salary $7,000 to $8,000 plus meal coupons and apartment on a 12-month 
contract beginning Sept. 1, 1975 (1~month option). Send applications and 
credentials to Fayetta M. Paulsen, coordinator of residence programs, 425 
Student Services Building, by June 30. 
Chairperson in biological sciences. To supervise a department of ap-
proximately 30 faculty and 80 Ph.D. and masters graduate students. Must 
have had an active research career as evidenced by publications, 
experience working with graduate students and success in obtaining grants. 
Strong preference will be given to an individual with previous administra-
tive experience as departmental chairperson. Rank and salary open. Send 
vita and three letters of recommendation to Dr. Richard (rang, chairperson, 
search committee, department of biological sciences. 
Instructor in School of Art. To teach glassblowing and art fundamentals 
to both graduate and undergraduate students. Applicants should hold 
terminal degree (M.F.A.) and have teaching experience and significant 
expertise in glassblowing. Will work with well-established programs in the 
School of Art (in College of Arts and Sciences) beginning Sept., 1975 and 
ending June, 1976. Salary $9,000. Address inquiries to David Cayton, 
chairperson, search committee, School of Art. 
Instructor in School of Art. To teach drawing and art fundamentals to 
freshman art students. Average load of three courses per quarter for three 
quarters, starting Sept., 1975, and ending June, 1976. Term contract with 
$9,000 salary for nine months. M.F.A. required. Send inquiries to Majorie 
Wright. search committee, School of Art. 
Bowling Green State University is an Equal Opportunity Employer. All 
inquiries should be sent to the person designated for the listed openings at 
Bowling Green State University, Bowling Green, Ohio 43403. 
